To describe Roy Roebuck’s capabilities succinctly, he is original, exclusive, and creative in his abilities, has extraordinary productive capabilities, and is a superior investment for any endeavor.  He thinks and acts holistically from the big picture, while having deep functional, technical, and social/cultural expertise.

He is available to work with commercial, government, and non-profit organizations, as well as groups, communities, and individuals, as an advisor, analyst, reviewer, researcher, independent validation and verification provider, applying my 30+ years of experience.  He is available for corp-to-corp retainer, part-time, and temporary work.

Roy has a diverse managerial, analytical, architectural, engineering, technical, and security background across many business areas and types of organizations spanning his 32 years of professional experience. He has worked as a management consultant for the Federal Government and commercial organizations (1995-2008), as a senior manager and management analyst in the U.S. Civil Service for the Department of Defense (DoD) (1985-1995), and as an Army Officer (in Air Defense Artillery, Logistics, and Management Analysis) (1975-1985). 

He has been considered a "thought-leader" in enterprise management, resource management, requirement life cycle management, enterprise architecture management (pre-Zachman, Zachman, C4ISR/DoDAF, CIO Council FEAF, OMB FEA, etc.), semantic analysis, and process management from his first senior manager/analyst roles in the early 1980s, providing highly original, effective, and efficient solutions to attaining strategic results. From that early time, he has developed, applied, improved, and taught his exclusive and comprehensive "whole enterprise management" approach (http://www.one-world-is.org/beam) and built a variety of information systems for his clients and employers to enable that approach, to include a portion focused on development and management of enterprise architecture as a "shared intelligence management and enterprise co-operation" capability. He has been acknowledged as the best investment many organizations have made in management and management-analysis talent. 

He has a Bachelor of Science degree in Physics (focused on applying technology to social needs), a Masters of Science degree in Systems Management (focusing on the organization as a system), and has completed a Ph.D. program-level course in Complex Change Management. Roy has received the Certified Systems Professional credential in 1985, and also received a Graduate Certificate in Information Systems in that same year. He is a certified Customer Relations Trainer (Kaset method), a certified Facilitation and Facilitative Leadership Trainer (Interactive Associates) and Facilitator, and is a certified Complex Change Management (Being-First method) consultant. 

He is married and has one adult daughter.
